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Professional Standards, Values and Behaviours of all adults
“You can be strict without being nasty, maintain boundaries without cruelty and correct children without aggression.”

Remember PIP & RIP – Praise in public/Reprimand in private


What do we want from our colleagues in terms of professional values & behaviour in the way we do things here? These are the values and behaviours we feel to be most important.

· Mutual respect

· Understanding

· Patience

· Reliability 

· Politeness 

· Active listener/ positive communication

· Supportive

· Trust 

· Honesty 

· Co-operation

· Approachability 

· Positivity and humour

· Flexibility
· Empathy 

Now - if these are our fundamental values then these are some of the examples of the behaviour we would expect to see.

· People smiling at one another – having the ability to laugh with colleagues at all kinds of issues, including mistakes.

· Taking an interest in what people are saying

· Sharing responsibility - helping one another even if it isn’t your job.

· Accepting that roles & responsibilities can be interchangeable.

· Actively listening to one another.

· Answering questions in a supportive manner.

· Speaking to one another in an appropriate tone & manner.

· Non-judgmental attitude 

· To ensure that all staff feel included.
· Doing things when asked & meeting deadlines. If you say you are going to do something, do it, but if you can’t then say so straight away.

· Sharing ideas, resources, planning, etc.

· Accepting & embracing initiatives and ideas (change) & be willing to try new things.

·  People being happy to accept failure, if we don’t try & fail we will never move forward.

· Safeguarding ethos
· Be confident to follow the procedures in the Whistle Blowing policy should the need arise in order to ensure we all recognize the importance of an ongoing culture of safeguarding at all levels across the school.

These are some of the examples of the behaviour we do not expect to see/hear
· Shouting

· Negativity

· Sarcasm

· Labelling

· Confrontation
· Low expectations

How do you think you are seen by your colleagues?

Statement of Intent


The Equality Act 2010 makes it unlawful for staff to discriminate directly or indirectly, or to harass staff or pupils due to any of the nine protected characteristics. 


Goldington Green Academy aims to create a culture that respects and values each other’s differences, that promotes dignity, equality and diversity, and that encourages individuals to develop and maximize their true potential.


Everyone within the school community has a responsibility to ensure that this statement is adhered to. Senior Leaders in particular, should lead by example, identify any inappropriate behaviour when it happens and take prompt action to deal with inappropriate behaviour.


We aim to remove any barriers, bias or discrimination that prevents individuals or groups from realizing their potential and contributing fully to our school’s performance. In removing these barriers we aim to develop a school culture that positively values diversity.


We are committed wherever practicable, to achieving and maintaining a workforce that broadly reflects the local community in which we operate.


Every possible step will be taken to ensure that individuals are treated fairly in all aspects of their employment, engagement or whilst volunteering at our school.








